
New Heights Church Worship Team Information & 
Onboarding Form 

 
Name: __________________________________________________ 

Address: ________________________________________________ 

Phone Number: _________________________________________ 

Email Address: __________________________________________ 

Gender: ☐ Male ☐ Female 

Position(s) Interested In: ☐ Vocal Lead ☐ Vocal Harmony ☐ Electric Guitar ☐ Acoustic 
Guitar ☐ Keys ☐ Drums ☐ Bass Other: ________________________________________________ 

How long have you attended New Heights? ________________________ 

Why are you interested in joining the New Heights Worship Team? 

 

 

 

In an ideal scenario, how many times per month would you like to serve? 
________________ 

 

What New Heights Church Believes 
1. The Authority of Scripture We believe the Bible is God’s inspired, infallible Word and 
the ultimate authority for faith and practice. 

2. The Triune God We believe in one God who exists eternally in three co-equal persons: 
Father, Son, and Holy Spirit. 

• God the Father – Creator and ruler of the universe. 
• God the Son (Jesus Christ) – Fully God and fully man, who died for our sins, rose 

bodily, ascended to heaven, and will return. 



• God the Holy Spirit – Convicts of sin, indwells believers, empowers holy living, and 
gives spiritual gifts. 

3. Humanity and Sin All people are created in God’s image with dignity and worth, yet 
every person has sinned and falls short of God’s glory. 

4. Salvation by Grace Alone through Faith Alone in Christ Alone Salvation is a gift 
received by grace through faith in Jesus Christ alone — not by works. 

5. The Priesthood of All Believers Every believer has direct access to God through Christ 
and is called to minister. The Holy Spirit equips us with gifts to build up the church. 

6. The Church and Its Mission The church is the body of Christ, called to love God, love 
others, make disciples, and proclaim the Gospel. 

 

What We Believe About Our Worship Team 
We are grateful for your interest in serving with the New Heights Worship Team. 

We are not just musicians — we are worship leaders. Every person on the team, 
regardless of role, leads worship by pointing people to the goodness of God and creating 
space for the congregation to respond in corporate worship. 

Core Values of Our Team: 

• We REPRESENT the Church We are church leaders. People will look to us as 
representatives of New Heights both inside and outside the church. We therefore 
hold ourselves to a higher standard. 

• We PREPARE to Lead Worship We show up ready. This includes personal practice 
at home, attending Thursday rehearsals, and striving for excellence on Sundays. 

• We STRIVE to Be Teachable We welcome feedback and correction. We are 
committed to growing together as a team. 

• We SERVE Others We lead by serving. Our decisions — including song choices — 
are made with the good of the church in mind. 

• We Are a Family We are brothers and sisters in Christ. We commit to working 
through conflict and loving one another for the benefit of the church. 

 

Responsibilities and Expectations 

• Communication & Scheduling All scheduling is done through the Church Center 
app and text. Schedule requests must be submitted in advance. We send 
schedules at least 3 weeks ahead. 



• Rehearsals Weekly Thursday rehearsals are required if you are scheduled to serve 
on Sunday. Rehearsal is for putting parts together — not for learning songs from 
scratch. 

• Church Attendance We expect all team members to be regular attenders of New 
Heights Church and participate in services. 

• Additional Opportunities Team members may be asked to serve in youth services, 
special events, or other worship settings. 

 

Code of Conduct 

As worship leaders, we are held to a higher standard of conduct because we represent 
Jesus and New Heights Church at all times. 

New Heights Church expects all leaders to: 

• Maintain a growing personal relationship with Jesus through regular Bible reading 
and prayer. 

• Live with integrity in all areas of life — including speech, relationships, and personal 
conduct. 

• Speak and act in ways that honor God and build up others. 
 

Conflict Resolution: We address conflict quickly and biblically. 

1. Go directly to the person in private. 
2. If unresolved, bring it to leadership. We prioritize unity and what is best for the 

church. 
Social Media: Please remember that people from the church may view your posts. Avoid 
airing team conflicts, divisive topics, or anything that could damage your witness or the 
church’s reputation. 

 

Commitment 

By continuing the onboarding process, I understand that serving on this team is a 
leadership role and I will strive to honor God and represent the church well. 

 


